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Executive Director reviews
each “complaint” to
determine whether it is a
complaint within the JCC’s
jurisdiction.

Staff returns non-JCC
complaints (i.e., complaints
against bar members or
court employees) to
complainant with
appropriate instructions.

For JCC complaints, staff
prepares electronic and
hard-copy files, sends
acknowledgment letter to
complainant, and returns
hard-copy file to Executive
Director.

Executive Director assigns
investigator.

Note: Information received
in any form other than a
written complaint is
submitted directly to JCC
members, who review and
discuss the information and
vote to either take no action
or to have staff conduct a
preliminary investigation.

PRELIMINARY
INVESTIGATION

Investigator conducts

preliminary investigation,
writes preliminary
investigation report, and
recommends whether to
dismiss or to proceed to
full investigation as to
some or all allegations.

Executive Director reviews
preliminary investigation
report and
recommendation, and may
revise either.

Staff distributes
preliminary investigation
report and
recommendation, along
with pertinent materials, to
JCC members.

JCC meets, reviews and
discusses preliminary
investigation report and
recommendation, and
votes to dismiss, to have
staff conduct additional
preliminary investigation,
or to proceed to full
investigation as to some or
all allegations.

FULL
INVESTIGATION

Staff provides judge with
pertinent materials and
asks judge to respond in
writing to identified
allegations.

Investigator conducts
additional investigation, if
necessary, as to issues
raised in judge’s response.
Investigator may write
supplemental investigation
report and may make
recommendation whether
to dismiss or to proceed to
formal proceedings.

Staff distributes judge’s
response and any
supplemental investigation
report and
recommendation, along
with pertinent materials, to
JCC members.

JCC meets, reviews and
discusses judge’s response
and any supplemental
investigation report and
recommendation, and
votes to dismiss, to have
staff conduct additional
investigation, or to
proceed to formal
proceedings as to some or
all allegations.

FORMAL
PROCEEDINGS
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Staff prepares formal
complaint and serves same
upon judge via certified
mail.

Judge may file written
response.

Matter may be resolved by
dismissal, stipulated
resolution or confidential
hearing.

A stipulated resolution
may recommend:
Reprimand
Censure
Suspension
Removal from Office
Involuntary Retirement

After a confidential
hearing, the JCC may
dismiss the matter or may
recommend:

Reprimand

Censure

Suspension

Removal from Office

Involuntary Retirement

SUPREME
COURT

Staff files JCC’s
recommendation and
statutorily required materials
with Supreme Court.

JCC’S recommendation
becomes public upon filing.
All other materials become
public only upon Supreme
Court order.

Supreme Court reviews the
JCC’s proceedings as to both
law and fact, and
implements, modifies or
rejects JCC’s
recommendation.

Note: JCC dismissals are not
reviewed by the Supreme
Court.
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